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MAYOR’S MESSAGE 
This was a challenging year for our 

community. The global Covid-19 pandemic 

had a profound impact on the District of 

Fort St. James, our ability to gather, 

celebrate, and stay connected. The world 

was effectively turned on its head as we 

learned to deal with being isolated from 

our families, changing our work 

procedures, and adapting our personal 

lives to flatten the curve of Covid-19. In 

Fort St. James the Coronavirus hit our community hard as many members became ill and sadly, some 

were tragically lost. It was a frightening time, but we came together in new ways to care for one another 

just as the residents of Fort St. James are well-known to do. Although the path forward was uncharted, 

we strive to provide the best service while keeping the community as safe, vibrant, historic, and 

resourceful.  

For the District of Fort St. James this meant adapting to how we offer front counter services and how we 

held regular council meetings. Many of the staff worked from home were possible and followed the 

provincial health orders as detailed by Dr. Bonnie Henry. Despite these operational challenges, the 

District of Fort St. James had a successful year in providing services to residents and will continue to 

invest in our community in the years to come. This year we celebrated a number of new staff joining the 

District of Fort St. James at all levels of our organization in addition to my election as Mayor. As we 

move forward, I am confident that District staff are committed to providing a high level of service to 

residents and continuing to improve our community. 

I want to recognize the incredible efforts and hard work of our local front-line workers and the 

paramedics that came to our community who have contributed to our overall health and safety during 

these difficult times. Their tireless effort and dedication to the health and wellbeing of others inspired us 

to hold car parades and gather in new ways to support one another. As we look forward to vaccines and 

the end of the pandemic, I would like to remind everyone to be kind, stay safe, and help one another as 

you are able. Thank you.  

Mayor Bob Motion 
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2020 ELECTED AND APPOINTED OFFICIALS 

Council Members  

 Mayor Bob Motion 

 Councillor Brad Miller 

 Councillor Jennifer Howell 

 Councillor Judy Greenaway 

 Councillor Paul Stent 

The District of Fort St. James is 

governed by five elected officials, one 

Mayor, and four Councillors who 

typically serve four-year terms. In 

2020, a Councillor and the Mayor 

resigned from their position allowing 

for Mayor Bob Motion to be elected in 

September of 2020 and for Councillor 

Brad Miller to be elected in January 

2021. This Council will have the 

opportunity to serve in their current 

roles until the next scheduled election in October of 2022. The Mayor and Council of Fort St. James are 

tasked with overseeing and guiding the good governance of the municipality by establishing bylaws, 

policies, and an annual Financial Plan to implement their vision. Council set their priorities for their term 

in 2019. Residents are welcome to become engaged by attending regular council meetings, submitting 

feedback, writing letters to Mayor and Council, or appearing as a delegation to speak with Council 

directly. Community engagement helps Mayor and Council make decisions that are meaningful and 

impactful to you, the residents. 

Councillor Judy Greenaway 
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All Regular Council Meetings are open 

to the public and start at 5:00 p.m. 

They are generally held the second 

and fourth Tuesday of the month, but 

please see the meeting 

schedule posted on the District’s 

website for updated 

information. Council Meeting 

Agendas are also available online or 

at the Municipal Office on the Friday 

afternoon prior to a Council 

Meeting.  Council meeting minutes are available online or at the Municipal Office after they have been 

adopted. For the time being, The Municipality is holding all public meetings via Zoom. You can find the 

links to council meetings on the district website or our social media. Members of the public have the 

option to receive automatic email notices for Council and other meetings and notices. If you wish to 

have your name added to the list to receive automatic email notification, please contact the District 

Office. 

Members of the public are welcome to make a presentation to Council at a regularly scheduled Council 

meeting. If you would like to be heard as a delegation, please complete a Delegation Request Form, and 

submit it to the Municipal Office by 12:30 p.m. the Wednesday prior to each meeting. 

 

 

 

 

 

 

Councillor Jen Howell 
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2019 Appointed Officials     Currently Appointed Officials  

 

Declaration on Disqualification of Councillors 

No Councillors were disqualified during the 2020 year at the District of Fort St. James. 

Chief Administrative 
Officer 

 
Melanie Helmer 

 
Chief Administrative Officer 

 
David Schroeter 

Deputy Corporate Officer Duncan Malkinson 
 

Corporate Officer 
 

Luke Charlton 

Chief Financial Officer 
 Rachelle Willick 

 
Chief Financial Officer 

 
Melanie Ubleis 

Public Works 
Superintendent 

 
Dave Stewart 

 
Public Works Superintendent 

 
Dave Stewart 

 
Fire Chief 

 
Steven DeRousie Fire Chief Ryan McVey 

Economic Development 
Officer  David Schroeter 

 
Economic Development Officer  

 
Brooke Eschuk 



 

 
8 

 

HIGHLIGHTS OF 2020 AND ACCOMPLISHMENTS 

Municipal Council and Administration 

Participation in local and regional committees 

2020 was a busy year for Mayor and Council 

of the District of Fort St. James who 

participated in a wide variety of local and 

regional committees relating to several 

issues. Members of Council participated in 

the following regional Committees:  

Northern Development Initiative Trust The Regional District of Bulkley-Nechako 
Board of Directors Northern Health Board Meetings 

New Gold Blackwater Community Futures Stuart Nechako Mt. Milligan Sustainability Committee 

Nechako Valley Watershed Council Stuart Nechako Regional Hospital District Resource Benefit Alliance 

 

Members of Council also participated in several community and District committees such as: 

 

 

Fort St. James Tourism Committee Fort St. James Community Forest 
Committee 

Stuart Lake Seniors Association 

Fort St. James Library Board Fort St. James Friendship Centre Fort St. James Chamber of Commerce 

Fort St. James Workers Transition  Forts St. James Community Foundation Fort St. James Senior Housing Team 

The Community Arts Council  TV Society 

Chief Administrative Officer David Schroeter 
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Union of British Columbia Municipalities (UBCM) 

Council met with several different cabinet ministers and various agencies during the 2020 Union of 

British Columbia Municipalities held virtually in August. The UBCM conference provides council an 

opportunity to advocate for a variety of policies and actions they wish to see implemented in British 

Columbia that may directly affect Fort St. James. During meetings Council requested support for Fort St. 

James’s Forestry Industry, local BC Emergency Health Services training, social services, mental health 

and addictions in community, affordable and supportive housing options, tourism, as well as improving 

provincial transportation and infrastructure. Mayor and Council also spoke with Premier John Horgan 

regarding the issues listed above. 

 

Committee                                Membership Mission 

Community 
Forest  

Committee 

Chair 
Councillor 

Member 
Member 
Member 

Pete Valk 
Judy Greenaway 
Paul Inden 
Chad Lantz 
Rob MacDougall 

To facilitate the active participation 
of the community in the stewardship 
of the land base and to demonstrate 
its capability to practice exemplary 
stewardship of an extremely 
complex, diverse and rich area while 
practicing sound and viable use of 
resources. 

Tourism 
Committee  

Chair 
Member 
Member 
Member 
Member 
Member 
Member 

Councillor 
Committee Clerk 

Riley Willick 
Jana Gainor 
Rosa Anne Howell 
Ruth Lloyd 
Bob Grill 
Vince Prince 
Brad McRobert 
Jennifer Howell 
Brooke Eschuk 

 Advocated for Tourism in 
Fort St. James 

 2020 Tourism Strategic Plan 
 Worked with several 

government and non-profit 
organizations engaged in 
tourism  

Committees are an important way for Council to access expertise and advice available in the community to help 
inform Council’s decisions on a variety of topics. These committees make recommendations to Council which may 
be accepted or declined by Municipal Council. During the 2020-year Council established or continued the following 
committees to assist in the deliberation of several issues: 
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Policies adopted or amended: 

Policies are one of Mayor and Councils tools to ensure staff implement their vision for the future of Fort 

St. James. In 2020 Council enacted the following policies: 

Policy Name  
Policy 

Number Purpose 

Council Remuneration 
Policy 

7.6 To set the level and process of remuneration received by Council Members. 

Communication Policy 1.5 To set the method and procedures for internal communication between staff and 
Council. 

Alcohol and Cannabis 4.7B To clearly identify the District’s expectations when it comes to alcohol and 
cannabis use on District property for Council, Staff, and renters.  

Education Policy 4.9C A policy respecting employee access to training and development opportunities. 

Respectful Workplace 
Policy 

4.10B The purpose of this policy and program is to assist in developing a working 
environment in which harassment and bullying are known to be unacceptable and 
where individuals have the confidence to complain about harassment and bullying, 
should it arise, in the knowledge that their concerns will be dealt with 
appropriately and fairly. 

Work From Home 4.22 To clearly identify rules and procedures that permit employees to work from home. 

Community Services 

Following the Province’s and Ottawa’s lead, the Municipality opened an Emergency Operations Centre 

(EOC) to support the community as COVID-19 began to spread across the province and into our 

community. The EOC supported residents by sharing information regularly through Councillor Stent’s 

Newsletters, supporting food delivery to those self-isolating, sharing and gathering information with 

other agencies, and supporting other organizations as required. The EOC was 

opened first in March and April to implement business continuity plans and 

other emergency measures but was reopened in December to support 

Northern Health, the Nak’azdli Whut’en, and other emergency and social 

services in the District of Fort St. James 

Throughout 2020 the District of Fort St. James continues to operate several 

community services residents in Fort St. James. During 2020, the 

municipality continued the Seniors Helping Seniors Program that provides 

Seniors Helping 
Seniors 

Need transportation 
to medical 

appointments? 

Call: 250-996-8408 
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free transportation from Fort St. James, the Nak’azdli Whut’en, and the Regional District of Bulkley-

Nechako Electoral Area C to other communities for medical appointments. The program began offering 

grocery shopping assistance for residents who need extra help due to mobility problems. This is an 

initiative supported by the United Way and the dedicated Seniors Helping Seniors volunteers with 

funding from the District of Fort St. James, Regional District of Bulkley-Nechako, and Nak’azdli Whut’en. 

If you would like to be a volunteer with this rewarding program, please contact the District office for 

more information.  

The Municipality supports the Healthy Minds Community Garden located at the back of the Municipal 

Office located at 477 Stuart Drive West. This is a very welcoming garden where visitors are encouraged 

to get their hands dirty, and help with the weeding! If you would like your very own plot, please contact 

the District Office.  

Despite the Covid-19 restrictions, the District of Fort St. James still managed to host a few events. The 

Economic Development Department carried out annual business walks, Canada Day was brought online, 

and staff worked with the local elementary schools to create pumpkins for a socially-distanced pumpkin 

walk. The children created their jack-lanterns out of paper, which were hung throughout the 

community. While many events were cancelled until it is safe to gather, we are looking forward to 2021 

when more events may be able to take place! 

Personnel 

The District of Fort St. James requires 

a variety of positions to operate the 

services residents of Fort St. James 

expect such as roads, sewer, water, 

emergency services, and community 

events. To make this possible the 

District of Fort St. James employs: 

 

 16 Full-Time Employees 
 4 Part-Time or Seasonal Employees 
 19 Volunteer Firefighters 

Chief Financial Officer Rachelle Willick 
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During 2020 the District of Fort St. James said goodbye to many employees while welcoming a 

number of others. In 2020 the District welcomed five employees to management roles and 

three employees to union positions. 

Recreation and Culture 

The District of Fort St. James offers a variety of services to residents through the maintenance of several 

community parks, baseball diamonds, tennis courts, and the KDL Bike park. Due to the pandemic, 

Council spent over $85,000 less on recreational activities than they initially budgeted for. The Arena was 

briefly delayed in opening in October due to maintenance issues with the Arena chiller. Through the 

hard work of District Public Works employees with Support from Fort Green Energy, staff were able to 

quickly repair the facility and have it operating for a different but exciting winter season. Council 

considers these recreation facilities as critical pieces of community infrastructure and will investigate 

further opportunities to upgrade and invest in them and maximize the availability of these facilities. 

During 2020 the District of Fort St. James applied to grants to improve the Fort St. James arena and 

began working with engineers to replace the ice plant.  

 

The District of Fort St. James additionally provided $1.00 leases to several community led organizations 

such as: 

 The Fort St. James Public Library 
 The Community Arts Council 
 Music Maker of Fort St. James 
 Stuart Lake Seniors Association 

The Fort St. James Community Centre which opened in 2015 provides several opportunities for 

recreation in our community. Although the facility could not be used as it normally would, mayor and 

Council provided in-kind use of the facility for events that met Provincial Health Order guidelines. 

Despite the global pandemic, Cottonwood Park and the Marina were utilized extensively throughout the 

2020 Summer months, and they represent a large tourism draw for the community. These facilities were 

an opportunity to many to gather in their bubbles and enjoy the recreation opportunities available to 

residents. 
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Public Works  

In 2020 the Public Works Department 

oversaw several maintenance projects 

within the District. The Visitor 

Information center project received 

updating and much needed repair. 

Some logs were replaced altogether. 

The cabin has a new roof and really 

welcomes visitors entering Fort St. 

James. Public works worked hard 

maintaining the ice plant and replaced 

one of its compressors. There were 

no other breakdowns to report. with little to no concerns with the ice plant, operations were limited 

due to ongoing restrictions. A new garbage truck was purchased that is expected to be operational and 

serving residents in early 2021. The marina was in full operations with no problems reported. Sidewalk 

work on Douglas Ave by the Fort St. James Secondary School. Various areas around Fort St James were 

patched.  Water and sewer maintenance with phase 5 of our SCADA (supervisory control and data 

acquisition) network has been installed at our wastewater treatment plant. looking forward to a final 

phase 6 to be completed in 2021. Beautification efforts across Fort St. James is ongoing. Maintenance, 

and street maintenance kept the crews busy throughout the year. Planned Park upgrades for the 

Cottonwood Playground were began in 2020 with expectations the project will be installed in 2021. 

 

 

Public Works Superintendent Dave Stewart 
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Water System 2020 Annual Report 

 

Prepared by David Stewart 

Public Works Superintendent 

 

In accordance with the Drinking Water Protection Act, this report is submitted for the information of  

Council, the residents of the District of Fort St. James, and the residents of Nak’azdli Whut’en Reserve. 

 

INTRODUCTION: 

District of Fort St. James operates the Fort St. James Community Water System, which provides potable 

water and fire protection to most of the homes, businesses and institutions in Fort St James and 

Nak’azdli Reserve Number 1. There are 655 service connections serving approximately 1,598 residents in 

the municipality. The system also serves approximately 220 connections (approximately 548 residents) 

on Nak’azdli. The source of water supply is an artesian well (aquifer). The water pumping station is 

located on the north side of Birch Street east of 7th Avenue West. Water is pumped to a 2,278 cubic 

metre reinforced concrete reservoir at the east end of Stuart Drive East. There is also a water lift station 

to boost the pressure on Pineridge Way. The water system is an enclosed system, untreated by the 

District, and distributes water via twelve kilometres of distribution mains. In the year 2020, 216,465 

cubic meters of water to its users which is down from last year’s consumption of 228,247 cubic meters. 

 

QUALIFICATION OF STAFF: 

During the year 2020, the District of Fort St. James employed three operators qualified to operate the   

water system. The Water Distribution Operator Level I certification is overseen by the Environmental 

Operators Certificate Program (EOCP) and requires each operator to achieve educational units each 

year.  

 
WATER SAMPLING: 

During 2020 there were a total of 50 samples collected at 5 different locations which were forwarded to 
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 Northern Health for analysis. None of the samples were found to contain any coliforms or E. coli. The  

quarterly water reports are available at http://www.healthspace.ca/nha.  (Click “Water Sample Results”,  

“Fort St. James”, “Fort St. James CWS”). 

 
PREVENTIVE MAINTENANCE: 

The Public Works crew perform checks of the water system daily to ensure the public Water Supply is 

 safe for all users. The Public Works Department flushes all main lines in the spring and fall of each 
calendar year. 
 

SYSTEM UPGRADES  

The District of Fort St. James completed phase 5 of our SCADA network (supervisory control and data 
acquisition) moving to phase 6 at this point we should be able to access the system remotely through 
our computer and mobile devices.  
 

FUTURE PLANS: 

For the future of Fort St. James’ CWS, the District is researching:   

 Eventual implementation of a full water treatment system to improve the water’s aesthetics 

(odour) and lower the levels of iron, arsenic, and manganese.  (The Chemical Analysis of the 

District’s Drinking Water can be found following this report). 

 Looking at what lines can be looped to improve water flow and assist in keeping lines clean.  

 If you have any questions or concerns about our Public Water System, feel free to contact the 

Public Works Superintendent at (250)996-7161. 
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Economic Development 

Despite the challenges we all faced in 

2020, the Economic Development 

department was able to find success 

in several different areas. As a result 

of the permanent curtailment of the 

Conifex Mill in 2019, the District of 

Fort St. James worked with the 

Ministry of Forests, Lands Natural 

Resources and Rural Development to 

secure a grant of $75,000.00. These 

funds were used to support ex-

millworkers through the Fort St. James bucks’ program. Part of the funding allowed for $55,000.00 to be 

distributed among four food security groups serving children, families, seniors, and other vulnerable 

community members. The Economic Development Department was successful in securing a total of 

$660,726.00 in grant funding to support community projects, and capacity building. The Economic 

Development Officer continues to work with funding organizations to secure funding for 2021/2022 

projects.  

With funding from the Union of BC Municipalities, the District of Fort St. James began working with a 

consultant to create a senior’s action plan. This work was done over the winter to learn about what it is 

like to be a senior or Elder in the community and how the District of Fort St. James can better serve 

these residents. Research was completed using the world Health Organizations eight Age Friendly 

principals including considerations of outdoor buildings and spaces; transportation; housing; social 

participation; respect and social inclusion; communication and information; employment and 

volunteering and services and supports. The Municipality was proud to support Connexus Community 

Resources in their proposal to the BC Housing Community Fund for affordable seniors and elders 

housing development in Fort St. James. This initiative was over a year in the making and Mayor and 

Council are proud to have supported the Seniors and Elders Housing Project through the process. The 

project had letters of support from the Primary Care Society, the Fort St. James Physicians Association, 

the Senior Citizens Housing Society, Tl’azt’en First Nation, Takla First Nation and Nak’azdli Whut’en, MP 

Taylor Bachrach as well as MLA John Rustad.  

Economic Development Officer Brooke Eschuk 
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In the fall, the department began working with engineers to make replace the ice plant in the Fort 

Forum Arena. The new plant will be much more reliable in the old one while decreasing the carbon 

footprint of the District of Fort St. James. The existing Ice Plant is one of the oldest in the province, 

installed in the mid-late 1960’s. We are looking forward to skating in the fall and winter season. The Fort 

St. James Tourism Committee began working on developing a Strategic Plan for tourism in Fort St. James 

over the next five years.  

PROTECTIVE SERVICES 

FIRE DEPARTMENT 

As with the rest of the world, 2020 

and the Global Covid Pandemic 

brought a change to how the Fort St. 

James Volunteer Fire Department 

functioned in all aspects. Because of 

restrictions and social distancing, the 

Fire Department had to adapt to new 

ways of emergency response, weekly 

training, and community events.  

Fire Protection Area Number of Incidents 

District of Fort St. James 43 

Nak’azdli Reserve 9 

Regional District of Bulkley Nechako 

Area “C” Fire Protection Area 
15 

Regional District of Bulkley Nechako 

Luck Bay Fire Protection Area 

5 

 

 

Area “C” Road Rescue Extrication 26 

Total 98 

Fire Chief Ryan McVey 
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Short- and long-range planning is accomplished in consultation and with oversight of the CAO to meet 

the vision and objectives expressed by Mayor and Council. There are many additional regulations and 

standards which must be met by the fire service that guide and regulate the fire department in 

delivering an effective and consistent emergency service to our community. There were 98 incidents in 

2020 which included residential and commercial structure fires, motor vehicle incidents, grass fires, 

commercial and residential fire alarms, carbon monoxide alarms, RCMP and BC Ambulance Service 

assistance requests. Firefighters continue to work toward their firefighter certificate to improve their 

level of knowledge and skills required to be qualified in the profession of firefighting. This is a long-term 

commitment of the firefighters to further develop their value to the community.  

 Membership of the fire department stood at 19 firefighters at the close of 2020. 

 Eight firefighters and one Fire Chief tendered leave or resigned in 2020. 

Resignations were due to a change in work location, lack of available time as well as 

focusing on their full-time employment in Fort St. James. 

 Total of 46 regular training sessions, plus 6 special training events held totaling 1,625 hours for 

the year, including: 

o Exterior Operations recruit training program. 

o NFPA 1001 FF I&II Standard for Professional Firefighter Qualifications 

o Auto Extrication & Vehicle Rescue  

o Surface Ice Rescue   

 Firefighters recorded 3,013.6 hours in 2020 including: 

o Emergency Fire & Rescue calls 

o Thursday evening practice sessions 

o New member recruit classes 

o Live Fire training weekends 

o Driver Operator training sessions 

FIRE TRAINING CENTRE 

 Facility used for hands on training members and maintenance training for NFPA 1001  

firefighter qualifications. 
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BYLAW ENFORCEMENT 

 Bylaw Enforcement received and responded to approximately 7 complaints related to unsightly 

properties bylaw, 9 complaints related to animal control bylaw, and 2 complaints related to 

traffic and parking bylaw.   

 

ACCOUNTABILITY 

The Fire Department conducts all fire, and rescue operations under the guidance of our operating 

guidelines (OG’s) and a variety of legislation and regulations. The Fire Department OG’s are a living 

document which are reviewed periodically and updated to keep pace with current and changing 

regulations, District Policies, and fire service standards. Additional input is derived from but not limited 

to the following: 

District of Fort St. James: Fire Department Establishment and Operating 
Bylaw 

Regional District of Bulkley -Nechako: Fire Protection Agreement, Rural, 1994 and 
successor agreements 

Regional District of Bulkley -Nechako: Fire Protection Agreement, Rural, 2005 and 
successor agreements 

Work Safe BC Part 31 - Firefighting 

Work Safe BC Part 11 - Fall Protection 

Work Safe BC Part 8 - Buoyancy Equipment 

Fire Services Act (RSBC 1996), and successor legislation 

Fire Underwriters Survey (FUS) 2008 FUS Survey, 2014 FUS Review 

Wildfire Act (SBC 2004) and successor legislation 

Wildfire Regulation includes amendments up to B.C. Reg. 143/2019, 
June 24, 2019 

Office of the Fire Commissioner of BC (BC Fire Service Minimum Training Standards 
Playbook) 

Motor Vehicle Act   Section 122 - operation of emergency vehicles 

NFPA (National Fire Protection Association) 

BCAS (British Columbia Ambulance Service) 

BCEHS (British Columbia Emergency Health Service) 
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ANIMAL CONTROL 

During 2020, Nahounli Kennels and Upland continued to provide animal control services for the District 

of Fort St. James.  

  

Legislative Services 

The following Bylaws were 

implemented during the 2020 Year: 

 

 

 

 

 

 

Bylaw Name  
Bylaw 

Number Purpose 

Zoning Bylaw 
Amendment 

1017 A bylaw to amend zoning bylaws regarding Secondary and Garden 
Suites. 

Garbage Collection and 
Disposal Amendment 

1018 A bylaw to amend the annual fees for garbage collection.  

Water Connection and 
Regulation Amendment  

1019 A bylaw to amend the annual fees for water user rates.  

Sewer Connection and 
Regulation Amendment 

1020 A bylaw to amend the annual fees for sewer system user rates.  

EMBC (Emergency Management British Columbia) 

BCMSA (British Columbia Municipal Safety Authority) 

OH&S (Occupational Health & Safety) 

BC Fire Code (Current edition) 

Corporate Officer Luke Charlton 
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Bylaw Enforcement 
Officer Appointment 

1021 A bylaw to establish which appointed officers within the municipality 
have the authority to enforce bylaws. 

Financial Plan 1022 A bylaw to establish the financial plan for the next 5 years. 

Tax Rates Bylaw 1023 A bylaw to establish the tax rates for 2020. 

Permissive tax 
Exemption 

1025 A bylaw to establish the permissive tax exemptions for 2021.  
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COUNCIL’S VISION AND GOALS FOR 2018-2022 

During 2019 Council Adopted their strategic Plan to support the implementation of their vision for the 

future of Fort St. James. This Strategic Plan will guide the actions of administration and influence the 

decisions of Council. 

Fort St. James is a welcoming, attractive place for visitors and residents to live, 

work, and play. 

 

 

 

 

 

 

 

Offering the Core Services Citizens Need 

Promoting a healthy and safe community which 
provides the social services and infrastructure 
citizens need. 

 Address Tap Water Issues 
 Maintain Existing Sidewalks 
 Extend Serer & Water on Stones Bay 

 

Promoting and Expanding Tourism 

Finding new ways to explore Fort St. James and 
stimulate the growth of business. 

 Lakeshore Waterfront Trail 
 Provide Small Watercraft Rentals 
 Expand and beautify Cottonwood Park 

Improving Livability and Resident Attraction 

Improving Our community’s appearance and 
amenities to match the exquisite natural 
environment offering great experiences. 

 Acquire more Residential Land 
 Enhance Local Parks 
 Support Age-Friendly Infrastructure 

 

Foster Community Engagement and Partnership 

Building relationships inside and outside of our 
community to recognize a diverse set of needs. 

 Build Relationships with First Nations 
 Create a beautification incentive  
 Develop Regional Partnerships 

 

Attracting New Business and Investment 

Investigate investment opportunities designed to 
stimulate economic growth, expand current businesses, 
and promote entrepreneurism. 

 Develop and Improve local connectivity 
 Attract Value-added product manufacturers 
 Promote and Partner with Local Artisans 
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2020 Adopted Priorities 

Council adopted eight priorities in 2020 to narrow their focus and highlight what goals and action items 

will assist in fulfilling their vision. 

 

This year the District of Fort St. James continued to advance its strategic goals and defined by 

Mayor and Council though the implementation of some has been affected by COVID-19 steps 

forward continued to be made.  

Building a Relationship with Staff 

In 2020 the District of Fort St. James ratified a new Collective Agreement with CUPE Local 4951-

02. We welcome the participation of our new partners and look forward to continuing to 

improve District services while working towards the betterment of our community together. 

The District of Fort St. James also welcomes five new management employees charged with 

implementing the vision of Mayor and Council. During the year a number of events were held 

to improve the existing relationship between Staff and Council 

 

Building a Relationship with Staff 

 Support Learning and Growth 
 Promote Community Pride 
 Lead by example 

Promote and Develop Forestry and Industry 

 Secure and Support Industry 
 Promote Industrial Growth 
 Liaise with Ministries 

Invest in Water, Sewer, and Sidewalks 

 Increase Capital reserves 
 Explore Partnering Agreements 

Community Development 

 Promote Tourism 
 Build Reserve Funds 

Build a Relationship with Local First Nations 

 Rebuild Mutual Trust and Cooperation 
 Hold Regular Consultations 
 Build an Inclusive Relationship 

Invest in an Arena Chiller and Upgrades 

 Apply and Secure Funding 
 
 

Official Community Plan Redevelopment 

 Review Zoning Bylaw 
 Review Relevant Policies 

Diversification 

 Explore Opportunities 
 Stop the “One Horse Town” Syndrome 
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Build a Relationship with Local First Nations 

While many things have changed in 2020, the District of Fort St. James’ commitment to our 

local First Nations partners remains the same. In 2020 we continued to work towards improving 

our relationship and working collaboratively on a number of infrastructure improvements for 

the betterment of our communities. Though Mayor and Council and Chief and Council were 

unable to meet in person due to Covid-19 electronic meetings presented new opportunities to 

engage and meet with one another. 

Promote and Develop Forestry and Industry 

The District of Fort St. James continued top support forest workers affected by the mill closure 

in 2019 and prioritized collaboration with Hampton Lumber for the construction of a new right 

sized mill in Fort St. James. Mayor and Council also met with Minister Doug Donaldson to 

communicate the importance of the forest sector in Fort St. James and Councils goals for 

provincial forest policy. During UBCM the forest industry in our community was raised with the 

ministers responsible and premier of British Columbia. 

Invest in an Arena Chiller and Upgrades 

During 2020 Mayor and Council began engineering work for the construction of a new Arena 

chiller and applied for a grant to improve the facility. Upgrades are expected to begin in 2021. 

Invest in Water, Sewer, and Sidewalks 

Investments in water and sewer are a priority that has been furthered in partnership with the 

Nak’azdli Whut’en First Nations. Mayor and Council and Chief and Council continue to work 

together to implement new and exciting improvements to these critical services. Mayor and 

Council invested $15,000 into sidewalks improvement in Fort St. James while invest a total of 

$220,000 to the improvement of roads through paving and patching activities. 

Official Community Plan Redevelopment 

This priority has been delayed until 2021 as restrictions limited the ability of the District of Fort 

St. James to undertake effective consultation efforts with community members to redevelop 

the Official Community Plan. 
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Community Development 

Community Development continues to be an essential goal of Mayor and Council. In 2020 

opportunities to gather and make improvements to our community were limited. 

Diversification 

Diversification continues to be a priority of the District of Fort St. James. Though economic 

diversification is driven by the private sector the District of Fort St. James can support 

diversification by working with private sector organizations, senior levels of government, and 

community organizations. In addition, Covid-19 impacted the District of Fort St. James ability to 

meet with potential business owners or undertake other business attraction activities. During 

2020 a number of business retention activities were undertaken by the District of fort St. James 

to support the existing diverse business already operating in the District of Fort St. James. 
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PERMISSIVE AND REVITILIZATION PROPERTY TAX EXEMPTIONS 
Roll Number PID Description Total Tax 

Exemption 

Exemptions for Public Worship  

12010 012-616-486 & 
012-616-494 222 2nd Ave W. - United Church of Canada $           647.57 

24100 012-637-505 & 
012-640-026 285 2nd Ave W. - Pentecostal Assemblies of Canada $        1,127.59 

36500 012-352-268 271 Stuart Dr. W. - Anglican Synod Diocese Caledonia $           848.22 

230031 011-546-468 603 Dogwood St. - Congregation of Jehovah Witnesses of Fort St. 
James $           369.81 

230435 011-515-643 720 4th Ave W. - Evangelical Free Church $           842.56 

600180 007-747-497 400 Ash St. E. - Sahib Jorawar Sikh Temple $           647.57 

Exemptions for Athletic or Service Clubs 
563200 015-173-682 2704 Stones Bay Rd. - Stuart Lake Golf Course $           647.57 

181016 014-510-634 Fort St. James Curling Club, Portion of District Lot 1267 Range 5 Coast 
District Plan PRP12398 $        1,127.59 

Charitable or Philanthropic Exemptions 
23001 012-614-181 Music Makers of Fort St. James: All of Lot 6 Block 2 District Lot 110 

Range 5 Coast District Plan PRP1691 
$           533.41  

161002 012-266-957 Stuart Lake Seniors Association: All of Lot 1 Block O District Lot 110 
Range 5 Coast District Plan PRP3304, 

$           371.79  

179752 011-654-856 & 
 044-654-911 & 
011-654-945 

BC Building Corp & District of Fort St. James, leased by Community 
Arts Council.  District Lot 111 Range 5 Coastal District Plan PRP4084 

$        2,514.64  

 
   

 
 

Revitalization Tax Exemptions 

The District of Fort St. James had one Revitalization Tax Exemption in place in 2020. 

Roll Number PID Description Total Tax Exemption 

582025 028-808-177 
 

Fort Green Energy General Partner Ltd. 
 

$277,490 
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COVID-19 RECAP 
 
January 28, 2020: The first presumptive positive case of COVID-19 is announced in B.C. 

March 5, 2020: The first case of community transition of COVID-19 not linked to travel is announced in 
the province.  

March 8, 2020: Canada’s first death related to COVID-19 is recorded in B.C. 

March 12, 2020: B.C.’s health officials discourage all non-essential travel outside of B.C. and announce a 
two-week self-isolation period for anyone arriving internationally. 

March 16, 2020: Health officials ban all events with more than 50 people in an effort to curb the spread 
of COVID-19 

March 17, 2020: All public schools are temporarily closed in the province following March break. 

March 18, 2020: B.C. declares a provincial state of emergency over the COVID-19 pandemic. 

March 20, 2020: Dr. Bonnie Henry orders the closure of all dine-in establishments, with takeout and 
delivery options still allowed. Playgrounds are also ordered to close. 

March 21, 2020: All “personal service” establishments are ordered to close in B.C. including salons and 
spas.  

April 17, 2020: Progress made on flattening the curve. 

May 19, 2020: B.C. announces it is moving to Phase 2 of its restart plan, allowing all stores, salons, 
restaurants, libraries, museums, child-case facilities and parks to reopen. Medical services like 
physiotherapy, dentistry and massage therapy are allowed to resume. 

June 1, 2020: Schools reopen for in-class instruction, with students allows to return voluntarily for the 
final weeks of class under new COVID-19 protocols. 

June 24, 2020: B.C. enters Phase 3 of its restart plan, allowing non-essential travel throughout the 
province.  

August 21, 2020: Stronger enforcement begins. Fines of up to $2000 can be issued by police and other 
law enforcement. 

September 10, 2020: Schools re-open. 

October 19, 2020: Dr. Bonnie Henry says the province is in its second wave of the pandemic as cases rise 
dramatically. 
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October 26, 2020: A new provincial health officer order is put in place, limiting gatherings in private 
homes to no more than your immediate household, plus six others.  

November 7, 2020: Social gatherings with people outside households are prohibited, many physical 
activities are limited, and some travel is restricted. 

November 10, 2020: Fort St. James receives $666,000 through provincial Safe Restart Grant Program 
aimed at COVID relief. 

November 19, 2020: B.C.'s health officials announce another extension of public health orders, banning 
gatherings through the holiday season. 

November 27, 2020: Masks become mandatory in all public spaces. 

December 7, 2020: Provincial Restrictions are extended to January 8, 2021. 

December 9, 2020: The first COVID-19 vaccine, from Pfizer-BioNTech, is approved for use in Canada. 

December 9, 2020: BC’s Rapid Response Team (Paramedics) were deployed to Fort St. James for four 
days to help with the surge in COVID-19 cases. 

December 15, 2020: A 64-year-old health-care worker is the first person in B.C. to receive a COVID-19 
vaccine. 
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